
PROJECT REQUEST FOR QUALIFICATIONS (“RFQ”)
CONSULTANT INSTRUCTIONS

RFQ: 		RFQ-HR-45
[bookmark: _Hlk491088292]RFQ Title:     Professional Search Services for Director, Power Supply Planning
[bookmark: _Hlk171435229]RFP Title:  	Human Resources - Executive Recruiting – Scope 1
[bookmark: _Hlk127787126]Issue Date: 	July 9, 2026 3PM
Questions: 	July 15, 2026 3PM
Due Date:	July 23, 2026 3PM

Eligible Prime Proposers 
Lossie Family Investments DBA Stewart Energy Resources
Mycoff Fry Partners LLC


Your firm is invited to submit a quotation to the Long Island Power Authority (“LIPA”) for the above-stated project in accordance with the requirements of the attached Project Request for Qualifications-Scope of Work (“SOW”) document.  

Please use the attached Project Request for Qualifications Requirements to provide your firm’s response.

Submission:
Long Island Power Authority (LIPA) has implemented a new e-Human Resources platform called Bonfire. All RFQ submissions must be uploaded electronically to https://lipower.bonfirehub.com.  Late proposals will not be accepted, nor will additional time be granted to any individual firm.
         	For a quick tutorial on how to upload a submittal, visit: 
Vendor Registration and Submission

Addenda:
If, at any time, LIPA changes, revises, deletes, clarifies, increases, or otherwise modifies this RFQ, LIPA will issue a written Addendum to the RFQ, which will be uploaded to the Bonfire portal. 
Questions shall be submitted in writing using the Bonfire platform no later than the written questions deadline specified under “Schedule of Events” below.  Questions submitted after the deadline may not be answered. Proposers should rely only on written statements issued through the Bonfire platform. 
LIPA will not accept quotations received after the due date. LIPA reserves the right to reject quotations that are incomplete.  

LIPA’s contact person for this project is Joseph LaMotta, Director Procurement Strategy 

No work is authorized to commence without written authorization from the responsible LIPA Department Head.  The Department Head responsible for the Project RFQ is Gary Martens, Director of Human Resources and Administration. 




PROJECT REQUEST FOR QUALIFICATIONS - SCOPE OF WORK 

Request for Quote (RFQ) – Professional Search Services for Director, Power Supply Planning 
The Long Island Power Authority (LIPA) is soliciting proposals for a professional search firm to assist us in finding the ideal candidate for the position of Director, Power Supply Planning, by sourcing and screening qualified candidates. 

Firms must provide their experience successfully providing professional services for similar Power Supply Planning roles. 

Firms must provide specific examples of successfully placing Power Supply Planning professionals in public power and investor-owned electric utilities or other entities. 

Proposals must include inclusion strategies utilized to recruit women and minorities and describe how your firm incorporates diversity into its recruitment efforts. 

The selected firm is expected to provide comprehensive recruitment services, including but not limited to:
· Developing a tailored recruitment strategy to attract top talent for the Director, Power Supply Planning position.
· Conducting a thorough and wide-reaching search process to identify potential candidates.
· Assisting with the final selection process, including coordinating interviews with our internal hiring team.
· Providing recommendations and insights to support the final hiring decision.
We look forward to reviewing your proposal and potentially partnering with your esteemed firm in our efforts to find a highly qualified Director, Power Supply Planning.

Job Summary: 
The Director, Power Supply Planning is responsible for fulfilling LIPA’s purpose of clean, reliable, and affordable electric service for our customers in Long Island and the Rockaways by reviewing, monitoring, and assessing power supply planning, including long-range power procurement, renewal of power purchase agreements, long-term generation plans and oversight of the management of power supply contracts, to ensure the Service Provider is abiding by the standards established in the Operations Service Agreement (OSA).
· Reviews and assesses the Service Provider’s long-range power supply and resource planning process, including the Integrated Resource Plan (IRP) and plans for resource procurement, to ensure clean, reliable, and affordable power in accordance with the policies of the Board of Trustees and governmental authorities. 
· Oversees long-range power procurement and reviews Service Provider’s issuance of requests for proposals (RFPs), monitors the evaluation and selection of proposals, makes recommendations to LIPA senior management on the acceptability of proposals and contracts, and prepares documents to submit to the New York State Office of State Comptroller for power purchase agreement approval. 
· Reviews and provide policy guidance to the Service Provider on its negotiation and administration of Power Purchase Agreements and other contractual arrangements.
· Works with legal teams on litigation, arbitration, disputes and property arrangements with contractual counterparties.
· Reports to LIPA executive management on significant power supply-related activities carried out by the Service Provider and issues arising for contracts, procurements and other major initiatives.
· Manages LIPA’s approvals for budgets and charges including the operating budget for the Service Provider, power supply costs that roll up to the Power Supply Charge, and capital programs proposed under the Power Supply Agreement (PSA) with National Grid Genco.
· Organizes agendas for and participates in standing meetings on current matters with the Service Provider as well as project meetings to discuss issues and solutions for particular initiatives.
· Works with the Service Provider to develop submissions and presentations to the LIPA Board and the Office of the State Controller related to contract approvals, reporting on major power supply actions and compliance with the Board Policy on Clean Energy and Power Supply. 
· Monitors and advises LIPA executive management regarding significant developments impacting the Long Island and statewide power system including Public Service Commission orders, NYSERDA initiatives, New York State Climate Act‐related legislation and regulation, federal legislation and regional power system planning initiatives.
· Develops and supports plans for new and ongoing LIPA initiatives such as renegotiation of PSA provisions, utility programs for distributed renewable energy and storage resources, LIPA’s participation in statewide clean energy programs and offshore wind integration on Long Island. 
· Supports LIPA’s oversight of trading operations carried out by the Power Supply Management and Fuel Management Service Provider, including implementation of short- and medium-term resource procurements and LIPA’s hedging program.
· Supports LIPA Communications, External Affairs, Legal and the Office of the CEO for corporate affairs outreach, public relations materials and disclosure documents, including power supply-related webpages posted on www.lipower.org, Board materials, press releases, presentations at public hearings and LIPA’s Annual Disclosure Report.
· Represents LIPA in utility industry associations and R&D programs, including APPA, LPPC, AEIC, EPRI, NREL, BNL and university research programs.
Education & Experience Required
· Bachelor’s degree in Engineering
· Ten (10) years of utility experience with knowledge of electric resource planning and procurement and transmission system planning or operations

Knowledge & Skills Required to Perform the Role 
· Knowledge of power supply and evolving industry and regulatory developments, both nationally and in New York State
· Knowledge of LIPA’s power supply requirements
· Knowledge of the impacts of recent deregulation trends in the fuel and electricity markets
· Knowledge of Federal, State, and Local laws, and ordinances governing fuel and electricity markets
· Skilled in planning, organizing, and managing multiple complex projects concurrently
· Communicates effectively verbally and in writing as appropriate for diverse audiences
· Skilled in handling multiple tasks and prioritizing
· Strong analytical capability. Skilled in data analysis and problem-solving
· Excellent judgment and critical thinking, using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions, or approaches to problems
· Exhibits high ethical standards, expert judgment, and strong business acumen
· Project management ability and experience managing multiple projects simultaneously
· Able to distill, simplify, and communicate complex topics
· Proficient in using standard office equipment and programs such as Word and Excel

Work Environment
LIPA is an in-office company that permits employees to work in accordance with our remote work policy. All employees are required to report in person to the Uniondale office or another site, for storm oversight assignment or business continuity purposes. All employees are required to work in-office on designated days that are announced in advance. They may also be required to work in - office as necessary, with or without notice.

All employees are responsible for the culture that supports diversity, equity, and inclusion.

All employees are responsible for safety at LIPA.  

General Working Environment
While performing the duties of this job, the employee is regularly required, with or without accommodation, to talk, hear, read, write, frequently stand, walk, sit, use hands, and possess specific vision abilities required by this job, such as close vision, distance vision, and ability to adjust focus. The noise level in the work environment is usually moderate.

Salary Range: $180,000-$215,000



RFQ Submission Requirements:
 
The following is a list of the information to be provided in the response. A response that does not include all the information required below may be deemed non-responsive and subject to rejection.  Consultants must respond to all the items listed below, in the order listed.  Consultants should limit their response to ten (10) single-sided pages including resumes.

· Detail the firm’s project experience related to this RFQ.

· Detail the proposed technical approach to performing the work.

· Detail proposed personnel and their experience related to the scope of this RFQ. Attach resumes of proposed personnel.

· At least two (2) references of previous client work comparable in scope to this project.

· Provide a not-to-exceed fee based on your firm’s fee (per master contract) within the RFQ-HR-45- Director, Power Supply Planning - Cost Sheet.
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